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William & Lauren 

There is a lot to be said about how your confi dence 
soars when you’re wearing the right outfi t that fi ts 
you perfectly. That is what drives Lauren Warkentine, 

founder of William & Lauren, which is a custom clothier 
company that off ers aff ordable, custom clothing. 

William & Lauren is on a mission to provide custom 
clothing for men and women that captures their 
personality and unleashes their confi dence. 

“There’s a signifi cance in putting on a custom article of 
clothing,” Warkentine said. “It’s not a costume picked off  
the rack that you’re required to wear – it’s armor. Armor 
specially designed for you that tells the world you plan to 
show up that day.”

William & Lauren invests in opportunities for its current 
all-female staff  by implementing strategies, seeking 
network opportunities and facilitating skills useful for 
promotional and leadership roles within the company 
and community.

The mothers on staff  have fl exible work schedules and 
a positive work-life balance. The company empathizes 
with the ever-changing landscape of school schedules, 
last-minute child care changes, and the necessity of being 
present for educational milestones. Not only do they 
value mothers, they also are keenly aware of the eff ect on 
children’s lives when their mothers are able to be present. 

The William & Lauren staff  meets weekly (and monthly 
recreationally) to support relationships, strengthen 
emotional intelligence and communication skills, increase 
engagement and problem-solve. They help develop skills 
through peer mentoring, teamwork and shared incentives.

The company also partners with local and regional 
groups who advocate for systemic change in society at all 
levels. William & Lauren seeks partnerships with women 
and organizations that work to combat inequality in the 
Legislature and workforce. The company encourages 
staff  members to participate and join philanthropic 
organizations in the community. 

“William & Lauren is the fi rst and only company 
where I have been asked how I process anxiety and 

how my mental health can be supported and improved 
in the workplace,” said Sarah Amis McCombs, business 
development specialist. “As a mother of two young 
children and a former educator, I looked for a job that 
would be ideal for my skill set while promoting a modern 
work-life balance.” 

William & Lauren co-founded Suited for Social Justice 
with partner Mazaheri Law Firm to award scholarship 
dollars and a custom suit for OCU Law graduates who 
plan to pursue a career in social justice in Oklahoma City. 
Although not required, many past recipients are female 
graduates.

Founder Lauren Warkentine. A client looks at material swatches.

VI Marketing and Branding

VI Marketing and Branding has been part of 
the Oklahoma business community for more 
than 30 years. The full-service marketing 

communications firm prides itself on providing 
creative solutions to the modern-day brands’ 
greatest marketing challenges, while specializing 
in a broad range of advertising services, including 
digital marketing, strategic planning, branding, 
public relations, social media and more. 

Founded in 1989, this Google Premier Partner 
agency’s dedication to client success is matched only 
by its commitment to its employees and company 
culture. Employee-led committees, partnerships 
with employee development groups like GiANT 

Worldwide, and third-party survey data from 
Energage are just a few tools utilized by VI to 
cultivate and refine award-worthy company culture.

“All of the women leaders at VI have more than 
earned their positions and are operating at a high 
level as evidenced by our recent success,” Tim 
Berney, CEO of VI Marketing and Branding, said. 
“When empowered, women achieve great things. 
I am very proud to have so many high-achieving 
women leading our company.”

Women represent 75% of director and executive 
positions. VI has been very intentional about 
providing an equitable workplace that allows 
employees to be their best at work and in their 
personal lives. 

VI offers on-the-job leadership and management 
training for all employees. This mentoring program 
allows employees to gain experience by meeting 
with a senior leader weekly or biweekly for a three-
month period. They can learn about specific job-
related tasks or discuss leadership skills and goals.

“VI provides an exceptional workplace 
environment where women are valued and 
supported,” said Chelsey McKnight, group account 
director. “I will never forget the incredible support 

I received during my paid maternity leave and my 
transition back to work as a new mom. I’m incredibly 
proud to work for this company.”

“VI has shown me how a workplace can thrive 
when it values and invests in the women working 
there,” said Valerie Trammell, group account director. 
“The strong influence of women in leadership has 
set an example of collaboration, trust and respect 
at work, which means so much to me personally. 
I’m honored to work in an environment where 
you’re encouraged to bring your whole self to work, 
not to hide or neglect the particular experiences – 
especially as a woman or mother – that make you 
unique.”

A VI Marketing and Branding meeting.The VI Marketing and Branding team.


